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Health Care Reform
PPACA
Moving Forward




Wi | ooking Back @ 2012

» Summary of Benefits & Coverage - SBC: Standard document
given to enrollees summarizing coverage (easy for comparison).

Responsible party: Carrier - fully insured and Employer for self-
funded policies.

» MLR Reporting-Insurers spending limits — 85% large group and
80% small groups. Payments of rebates to policyholders.

» W-2 Reporting- Groups with 250 or more W-2s report cost on
W-2s issued in January 2013.

» Small Employer Tax Credits- (Small Employers = 25 EEs) Up
to 35% of employer’s contribution, then to 50% in 2014.




HB) conce.. 2013

» Health Insurance Premium Tax - “Patient-centered outcomes
research fee” or Comparative effectiveness fee”

» Medicare Tax Increase: High earners Medicare tax goes from
1.45% t0 2.35%. ($200K individual and $250K joint). Medicare tax
of 3.8% on unearned income (e.g. dividends, interest, rent, etc.)

» ltemized Medical Expense Deductions Threshold Increases:
7.5% current to 10%
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2013 Continued

» FSA Contributions: Capped at $2,500

» State Insurance Exchange Notice - 3/1/13

» Wellness Participation Rewards - 20%
individual insurance cost (Up to 30% in 2014)
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2014 - Full Implementation

» Individual Mandate: Everyone on medical insurance
or pay a penalty.

($95 per person or $285 family or 1% of income) (Rises in 2016
to $695 per person or $2085 family or 2.5% of income).

» Guaranteed Issue: Can’t deny coverage. No exp.

rating or pre-existing conditions. Can rate on age,
smoking and location.

» Employers Required to Offer Coverage — 50+ EEs

- Must offer Essential & Affordable Coverage (9.5% or less W-2
income)

> Penalties: $2,000/EE/Year — No plan & $3,000 if unaffordable
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2014 - Full Implementation

» Insurance Exchanges - View, compare and purchase coverage on-
line. Small employers 2 — 99. Utah Health Exchange (Avenue H).
Three carriers: Select Health, Blue Cross and United Healthcare

» Individual Tax Credits - Advance tax credit if income is between 100
% to 400% of the federal poverty level & not eligible for affordable plan.

» Medicaid Expansion - Expands Medicaid for low income Americans up
to 133% of the poverty line ($14,856 individual and $30,657 family of four).

» Waiting Period Capped at 90 Days (First of the month after 90 days).
Dept. of Health & Human Services.

» Auto Enrollment for 200 EEs or greater.




Healthcare Strategies

Stay Up to Date & Comply with PPACA 54%
Develop/expand Healthy Lifestyle Activities 39%
Adopt use of financial incentives to encourage healthy behavior 36%
Revise health care strategy for active employees 35%

Review health care benefits as part of total rewards 23%

Source: Towers Watson 2011 Employer Survey
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How We Will Help?
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SOLUTION:

* Legal Updates
 Due Date Reminders
 HR Bulletin

- Employee Notifications System
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Engagement

“Understanding what drives behavior can help
employers find ways to encourage employees to act
In their own best interest to protect and improve
their health. A healthy employee is a happier, more
engaged employee — a healthy dividend for
iIndividuals and the organization”

- Scott Beeken, VP, Great American Insurance Company




Questions or HR/Compliance
Needs?

Ken Spencer, CEO & HR Coach
HR Service, Inc.
801-685-8400
Ken@hrserviceinc.com
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